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Abstract 

Gender equality remains a critical issue in higher education, particularly within faith-based 

institutions. This study examines perceptions and implementation of gender equality at Institut 

Agama Kristen Renatus (IAKR) Pematangsiantar, exploring theological, cultural, and 

institutional factors that influence its integration. Despite biblical principles supporting equality, 

traditional gender roles persist, affecting both students' and faculty members' views on the 

subject. This research employs a qualitative case study approach, involving 25 students, 10 

lecturers, and 3 institutional leaders selected through purposive sampling. Data collection 

methods include in-depth interviews, classroom observations, and institutional document 

analysis. This triangulated approach ensures comprehensive insights into gender dynamics within 

the institution. Findings reveal a gap between theological acknowledgment of gender equality and 

its practical application. Cultural influences, particularly from Batak traditions, reinforce gender 

hierarchies, leading to hesitancy among female students to engage actively in academic discourse. 

Institutional barriers, such as underrepresentation of women in leadership and limited gender-

sensitive policies, further hinder progress. However, some faculty members demonstrate efforts 

to integrate gender perspectives into pedagogy, signaling potential areas for reform. To address 

these challenges, the study recommends curriculum reform to incorporate gender-sensitive 

content, faculty training on inclusive pedagogical methods, and empowerment initiatives such as 

mentorship programs for female students. Institutional policies must also be strengthened to 

promote gender inclusivity at all levels. By aligning Christian theological principles with 

contemporary gender discourse, IAKR Pematangsiantar can foster a more equitable academic 

environment, serving as a model for gender-responsive Christian higher education.   
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INTRODUCTION  

Gender equality remains a global concern, including within higher education. In the 

Indonesian context, higher education plays a crucial role in shaping a generation that not only 

possesses academic competencies but also an awareness of the importance of humanitarian 

values, including gender equality (Leshota, 2015). The Institut Agama Kristen Renatus (IAKR) 

Pematangsiantar, as one of the Christian higher education institutions in Indonesia, provides a 

strategic opportunity to integrate gender equality values based on biblical principles. This 

institution is not only responsible for shaping future leaders who are competent in both 

academic and spiritual domains but also for promoting critical awareness of the importance of 

creating an inclusive and equitable environment for all individuals, regardless of gender. 

However, despite significant progress in providing access to education for women, substantive 

gender equality remains a challenge (Hasibuan, 2021). Within the campus environment, both 

students and lecturers frequently encounter obstacles related to gender stereotypes, cultural 

norms, and institutional policies that do not fully support the implementation of gender equality 

values (Arifin, 2019). In reality, gender equality is not only a moral imperative but also essential 

for improving educational quality and fostering a fair and harmonious learning atmosphere 

(Oliver, 2014). 

IAKR Pematangsiantar bears the responsibility of providing students with a deep 

understanding of gender equality as part of Christian character formation. Christian values such 
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as love, justice, and respect for human dignity align with the principles of gender equality. 

Unfortunately, student perceptions and understanding of gender equality are often suboptimal. 

Many students still consider this issue irrelevant or even contradictory to their religious beliefs. 

This highlights the need for a more comprehensive study to understand how gender equality is 

perceived and applied within Christian higher education, particularly at IAKR Pematangsiantar. 

Another challenge is the lack of gender-sensitive perspectives in the curriculum and learning 

processes. A curriculum that does not consider gender sensitivity can marginalize certain 

groups, either directly or indirectly. Factors such as lecturers' views, teaching materials, and 

instructional methods influence the extent to which gender equality principles can be applied in 

education. Therefore, it is crucial to analyze the factors affecting the implementation of gender 

equality in education at IAKR Pematangsiantar, including institutional policies, academic 

culture, and individual perceptions. 

This study aims to provide a clearer picture of IAKR Pematangsiantar students' 

perceptions and understanding of gender equality. By comprehending how students interpret 

and respond to this issue, challenges and opportunities for integrating gender perspectives into 

Christian education can be identified (Kristanto, 2019). Additionally, this study seeks to 

formulate relevant and contextual strategies for incorporating gender equality values into the 

curriculum and learning practices. These strategies are expected to contribute to the creation of 

a more inclusive and just higher education environment. 

Research on gender equality at IAKR Pematangsiantar also holds significant practical 

relevance. The findings of this study are expected to serve as the foundation for developing 

institutional policies that better support gender equality. For instance, adopting a gender-

responsive curriculum, training lecturers to be more sensitive to gender issues, and creating 

discussion spaces that encourage active student participation in advocating for gender equality 

values. Consequently, IAKR Pematangsiantar will not only become an academically excellent 

higher education institution but also a pioneer in integrating Christian-based gender values into 

the educational context. Furthermore, this study is expected to contribute to the academic 

discourse on gender-responsive Christian education. As a faith-based institution, IAKR 

Pematangsiantar has the potential to demonstrate that Christian theological principles can align 

with efforts to promote gender equality. Principles such as love, forgiveness, and respect for the 

dignity of every individual can serve as a strong theological foundation for advancing gender 

equality. With a holistic approach, this study aims to strengthen the integration of theology, 

education, and humanitarian values, thereby providing a positive impact on students and the 

wider community. 

Overall, this article will address three primary objectives. First, to analyze the perceptions 

and understanding of IAKR Pematangsiantar students regarding gender equality. Second, to 

identify factors influencing the implementation of gender equality in the learning process. Third, 

to formulate strategies for integrating gender perspectives into the curriculum and learning 

practices at IAKR Pematangsiantar. Thus, this research is expected to contribute significantly to 

the development of a more inclusive, just, and relevant Christian education system in response 

to contemporary challenges.  

 

METHODS 

This study employs a qualitative approach to explore in-depth perceptions, understanding, 

and implementation of gender equality at IAKR Pematangsiantar. A case study method is 

selected as the research strategy to obtain a holistic and contextual depiction of this issue, 

particularly within the setting of Christian higher education. This approach enables the 

researcher to focus the analysis on specific aspects relevant to the dynamics of gender equality 

at this institution (Zaluchu, 2020). The study involves three main participant groups: students, 

lecturers, and institutional leaders. A total of 25 students from various academic programs are 

included to provide insights into their understanding and experiences regarding gender equality. 

Additionally, 10 lecturers from different academic disciplines are selected to describe how they 

integrate gender perspectives into the learning process. The final group comprises three 

institutional leaders, expected to offer strategic insights into institutional policies and academic 

culture at IAKR Pematangsiantar. Participants are chosen purposively to ensure the 

representation of relevant perspectives. 

Data collection employs multiple techniques designed to provide a comprehensive 

understanding. First, in-depth interviews are conducted to explore participants' perceptions, 
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understanding, and experiences related to gender equality. Second, classroom observations are 

carried out to examine how gender equality is implemented in teaching practices. Lastly, 

institutional document analysis is used to identify policies and guidelines that either support or 

hinder the application of gender equality principles. This combination of data collection 

techniques is designed to ensure the depth and validity of the research findings. 

 

RESULT AND DISCUSSION 

The perception and understanding of gender equality within the academic community of 

the IAKR Pematangsiantar exhibit considerable variation influenced by theological, cultural, 

and academic factors. This study explores how these elements interact to shape attitudes 

towards gender equality, analyzing the extent to which theological teachings, cultural traditions, 

and institutional policies influence the realization of gender equality within the institution. 

Theologically, a significant portion of students and faculty members recognize the 

importance of gender equality as taught in the Bible. Biblical texts such as Galatians 3:28 are 

frequently cited to affirm that, in Christ, distinctions between men and women do not exist. This 

verse serves as a foundational argument for the theological justification of gender equality, 

emphasizing spiritual unity and equal worth before God. However, despite this recognition, the 

practical application of gender equality principles remains inconsistent. The influence of church 

teachings, which often emphasize traditional gender roles, continues to shape perspectives on 

gender relations within the institution. 

Many Christian denominations maintain theological interpretations that reinforce the idea 

of gender complementarity rather than full equality. For instance, certain church traditions 

assign leadership roles primarily to men, citing scriptural passages that emphasize male 

headship. This theological stance affects students' and faculty members' perceptions of gender 

roles, often leading to a gap between theoretical acknowledgment of gender equality and its 

actual implementation in academic and ecclesiastical settings. 

Cultural factors, particularly those rooted in Batak traditions, exert a significant influence 

on gender perceptions at IAKR Pematangsiantar. The Batak cultural framework traditionally 

positions men as dominant figures in both family and community life. This deeply embedded 

social structure affects how gender roles are perceived and enacted within the academic 

community (Gultom, 2017). The traditional Batak belief system assigns leadership and 

decision-making responsibilities primarily to men, while women are often expected to assume 

supportive roles. 

In academic discussions and classroom interactions, these cultural norms manifest in 

subtle but impactful ways. Female students frequently express hesitancy to participate actively 

in discussions due to deeply ingrained societal expectations. Some report feeling less confident 

in voicing their opinions, fearing that their contributions may be undervalued or dismissed. 

Additionally, stereotypes that depict women as better suited for behind-the-scenes roles further 

discourage female students from pursuing leadership opportunities. 

Resistance to change also arises among certain faculty members and administrative 

leaders who perceive gender equality initiatives as potentially disruptive to the traditional 

harmony of Batak society. This cultural resistance complicates efforts to foster a more inclusive 

academic environment, requiring careful and context-sensitive strategies to address these deeply 

rooted norms. 

From an institutional standpoint, the implementation of gender equality at IAKR 

Pematangsiantar remains in its early developmental stages. While the institution's leadership has 

expressed a commitment to promoting gender equality, structural challenges hinder its effective 

realization. These challenges include disparities in leadership representation, unequal access to 

academic resources, and a lack of institutionalized policies that explicitly promote gender 

inclusivity. 

One of the most significant structural barriers is the underrepresentation of women in 

strategic leadership positions. Despite possessing the necessary qualifications and competencies, 

female faculty members remain a minority in senior administrative roles. This lack of 

representation not only affects decision-making processes but also limits the availability of role 

models for female students aspiring to leadership positions. Moreover, disparities in access to 

academic resources further exacerbate gender inequalities. For instance, not all students, 

particularly female students, have equal access to scholarships, research funding, and 

professional development programs. The absence of targeted initiatives to address these gaps 
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results in a perpetuation of existing inequalities, making it more challenging for female students 

and faculty members to achieve their full academic and professional potential. 

To address these challenges, a multi-faceted approach encompassing curriculum reform, 

empowerment programs, and institutional strengthening is necessary. Implementing these 

strategies requires a concerted effort from all stakeholders, including students, faculty members, 

and institutional leaders. Integrating gender perspectives into the curriculum represents a crucial 

step in fostering awareness and understanding of gender equality. Courses related to Christian 

ethics, leadership, and theology should incorporate discussions on gender equality, drawing 

from both biblical teachings and contemporary socio-cultural analyses. Redesigning course 

content to include gender-responsive case studies and learning modules can provide students 

with practical insights into the complexities of gender relations. Additionally, training faculty 

members in inclusive pedagogical approaches is essential to ensure that classroom interactions 

encourage active participation from all students, regardless of gender. Workshops and seminars 

on gender-sensitive teaching methodologies can equip educators with the skills needed to create 

an inclusive learning environment. Empowerment initiatives play a critical role in bridging the 

gender gap within the academic community. Mentorship programs for female students can help 

build their confidence and leadership skills, providing them with guidance and support from 

experienced mentors. Establishing student leadership programs that prioritize female 

representation can also contribute to increased participation in decision-making processes. 

Organizing seminars and workshops on gender equality can serve as platforms for 

dialogue, allowing students and faculty members to engage in meaningful discussions on the 

topic. These forums can help dispel misconceptions and challenge stereotypes that hinder 

gender inclusivity. Additionally, collaboration with external organizations that specialize in 

gender advocacy can provide valuable resources and expertise to strengthen these initiatives. 

At the institutional level, policies promoting gender equality must be clearly articulated 

and effectively implemented. This includes establishing gender equity committees tasked with 

monitoring and evaluating progress in gender-related initiatives (Lal, 2023). Ensuring that 

female faculty members have equal opportunities for professional advancement, including 

promotions and leadership roles, is essential for achieving institutional gender balance. 

Moreover, creating a gender-inclusive campus environment requires practical measures 

such as providing equal access to academic facilities, resources, and funding opportunities. 

Scholarship programs specifically designed for female students pursuing leadership and 

theological studies can help address existing disparities. Institutional support for research on 

gender issues within theological and religious studies can also contribute to a more 

comprehensive understanding of gender dynamics within Christian academia. 

The findings of this study highlight the progress made in raising awareness of gender 

equality at IAKR Pematangsiantar while underscoring the cultural and structural challenges that 

persist. Despite theological recognition of gender equality, traditional church teachings and 

Batak cultural norms continue to influence perceptions and practices related to gender roles. 

Structural barriers, including disparities in leadership representation and access to academic 

resources, further hinder the realization of gender equality. 

By implementing strategic initiatives such as curriculum reform, empowerment programs, 

and institutional strengthening, IAKR Pematangsiantar has the potential to become a leading 

example of a Christian higher education institution that not only excels academically but also 

champions justice and gender inclusivity. The integration of Christian values with gender 

equality principles provides a unique opportunity to develop an educational model that reflects 

both theological integrity and social justice. This research contributes to the ongoing discourse 

on gender equality in Christian higher education, offering practical recommendations for 

creating a more inclusive and equitable academic environment for all individuals. 

 

CONCLUSION 

This study highlights the complexity of gender equality implementation at IAKR 

Pematangsiantar, positioned at the intersection of Christian values, Batak culture, and modern 

demands. While awareness of gender equality has increased among the academic community, 

its application still faces numerous challenges. Culturally, the strong patriarchal traditions in 

Batak society often hinder women's active participation in academic settings. Gender 

stereotypes continue to limit women's roles in leadership and decision-making processes. 

Structurally, institutional policies supporting gender equality require further strengthening. 
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Despite the institution’s commitment to fostering a more inclusive academic environment, 

leadership distribution and access to educational resources still reveal gender disparities. 

Women remain underrepresented in strategic positions, both in academia and administration, 

which impacts their involvement in institutional policymaking. 

Moreover, theological perceptions of gender equality at IAKR Pematangsiantar 

demonstrate an imbalance between normative understanding and practical implementation. 

While Christian theological principles, such as those in Galatians 3:28, emphasize that there is 

no gender distinction in Christ, this interpretation is not consistently applied in academic and 

social practices. Many students and faculty members continue to be influenced by traditional 

theological perspectives that reinforce distinct gender roles within society and the church. To 

address these challenges, a holistic approach integrating theological, cultural, and academic 

dimensions is essential for realizing substantial gender equality. Curriculum reform is a strategic 

step, incorporating gender perspectives into various courses, particularly in ethics, theology, and 

Christian leadership studies. Additionally, empowering students through mentorship programs 

and leadership training for women can enhance their active participation in academic 

environments. At the institutional level, more inclusive policies should be developed to ensure 

equal access for all academic members. Concrete steps such as increasing female representation 

in institutional leadership and providing facilities that support gender equality must be 

prioritized. These efforts will help create an academic environment that fosters equitable and 

fair development for all individuals. 

Overall, this study provides practical recommendations for IAKR Pematangsiantar to 

become a model Christian higher education institution that successfully integrates Christian 

values with gender equality principles. By implementing comprehensive strategies, IAKR 

Pematangsiantar can positively impact its academic community and become a pioneer in 

promoting justice and gender inclusion within theological education. 

 

BIBLIOGRAPHY 

Arifin, S. (2019). Gender equality and higher education policy in Indonesia. Journal of 

Education and Social Research, 9(3), 17-29. 

Baiduri, R. (2020). Women's leadership in Batak culture: Negotiating gender, tradition, and 

modernity. Indonesia and the Malay World, 48(142), 336-355. 

Butarbutar, R. (2018). Equitable education in Christian perspective: Gender mainstreaming in 

Christian higher education. International Journal of Education and Research, 6(9), 189-200. 

Gultom, M. (2017). Gender relations in Batak Toba society: Traditional values and social 

change. Asian Journal of Women's Studies, 23(4), 480-499. 

Hasibuan, S., & Siahaan, P. (2021). Gender equality implementation in Indonesian Christian 

universities: Challenges and opportunities. Christian Higher Education Journal, 20(1), 45-62. 

Kristanto, P. L. (2019). Integrating gender perspective in Christian education: A case study of 

theological institutions in Indonesia. International Journal of Christianity & Education, 

23(2), 170-185. 

Lal JD, T Balachander, TS Karthik, MS Pratap, M Tiwari (2023). Hybrid Evolutionary 

Algorithm with Energy Efficient Cluster Head to Improve Performance Metrics on the IoT. 

7th International Conference on Computing Methodologies and Communication (ICCMC), 

1218-1223. 

Leshota, P. (2015). From dependence to interdependence: Towards a practical theology of 

disability. HTS Teologiese Studies / Theological Studies. 

https://doi.org/10.4102/hts.v71i2.2680 

Oliver, E. (2014). Theological education with the help of technology. HTS Teologiese Studies / 

Theological Studies. https://doi.org/10.4102/hts.v70i1.2643 

Zaluchu, S. E. (2020). Strategi Penelitian Kualitatif dan Kuantitatif Di Dalam Penelitian Agama. 

Evangelikal: Jurnal Teologi Injili Dan Pembinaan Warga Jemaat, 4(1), 28–38. 


